it reinforces the role of social security in society.
Social security is peculiar for all spheres of society. Its aim is to "soften, smooth, eliminate the social evils peculiar for our communities nowadays" (Koptseva 2014) . Its object and subject is a human. It is he / she whose main demand is to reduce social tension and make his / her life relatively stable, the guarantor of social security being the social policy of the state.
Social security is also peculiar for a modern industrial enterprise. It is its integral part. It holds one of leading places, permeates all spheres of working life and aims at the reduction or complete neutralization of social risks at an enterprise. The social policy of the enterprise is a guarantor of social security. If the social policy completely or partially satisfies the employees' needs, the social security will be high and vice versa.
The object of our research is social security The method applied is the questionnaire survey one, the form of the survey is the group questionnaire. In order to carry out a detailed analysis of social security of the enterprise all the parameters were divided into twenty-two indicators.
1. Economic well-being (material remuneration of the employee, social package from the company).
Personal safety (conditions for the employees'
quality performance of their work, safety, the employees' understanding of production goals, results of their labor, their importance for the enterprise).
Professional growth (ability of the employees'
professional growth at the enterprise). The following results were obtained during the analysis.
The term "social security" is not familiar to the employees of the mining and chemical plant.
The usual term for them is that of "social policy of the enterprise". This term is known to 89 % of the respondents, 82 % of them use it.
Most of the participants finished the sentence "The social policy of the enterprise is …" the following way: "The Social policy of the enterprise is a social activity aimed at the protection of its employees". According to them, considerable attention should be given to social benefits, guarantees and working conditions of the employees.
Over 76 % of the respondents are "satisfied"
with the existing social policy at the enterprise.
17 % of them say that their satisfaction is "complete", 59 % of the respondents are 2. The employees' understanding of production goals.
Conditions for the employees' quality
performance of their work.
The second place is taken with the indicators with a correlation coefficient of 0,6:
1. Recognition of the employees' labour achievements.
Exchange of the employees' views on industrial matters.
3. The employees' involvement in the production management.
4. Safety.
The employees' understanding of their labor
results, importance for the enterprise.
6. The employees' confidence in the future.
The third place is taken with the indicators
with a correlation coefficient of 0,5: 
